         Proposed revision to Section 6.13 of the current Personnel Rules and Regulations

6.13 “ON CALL” PAY OR “STANDBY” TIME

 

6.13.01 The vital nature of certain city services requires that some employees be available in on an “on call” or “standby” status in the evenings and over holidays and weekends to ensure the continuity of vital services.  Employees who are on-call are required to wear a beeper and to respond immediately when notified to report to work by the beeper.   Response time should not exceed 20 thirty (30) minutes.  The employee who is on-call is not restricted to a specific location provided he or she can meet the 20 thirty (30) minute response time. 

6.13.02  When utilities or water or wastewater a Public Works Department employee is  are assigned to be on-call, the person(s)  so designated as on-call will automatically be paid for four (4) hours at the his or her regular, straight-time rate of pay for each full week during which the employee is “on call”. If an employee is called in to work while on-call, the employee will be paid for the additional hours worked. If an employee is on call for less than a full week, he or she will be paid 0.571 times his/her hourly rate times the number of days (less than seven) that he/she was actually on call. the employee does not receive additional compensation unless the compensation for the overtime hours actually worked would exceed the on-call compensation already paid.
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