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Chapter 720
Limited Duty 

720
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Limited Duty
It is the intention of the Taylor Police Department to provide a meaningful and productive limited duty assignment for an employee:  (a) who is temporarily injured, both in the line of duty and off the job or pregnant; (b) is unable to return to his/her regular job; and (c) if such an assignment is available and determined to benefit the Department and the employee.  In making decisions regarding limited duty assignments to pregnant officers, the Taylor Police Department will comply with applicable state and federal law. The Chief of Police, with the knowledge and approval of the City Manager has sole authority in determining if a Limited Duty Assignment is of benefit to the Department and the employee.
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Policy
A.
An employee who suffers a temporary disability may be eligible for a limited duty assignment.  Temporary disabilities (for the purposes of this chapter) include, but are not limited to:

1.
An on the job injury or illness;

2.
A non-work related injury or illness; or

3. A pregnancy.

B.
If an employee is unable to perform his/her normal duties due to an injury, illness or pregnancy, a letter accompanied by a copy of that officer’s job description, shall be sent to the officer’s attending physician.  The letter will ask the physician to respond, in writing, to several questions in regard to specific duties the officer can perform and the probable length of time the officer will be unable to perform all the essential functions of his job.  The department may require a second opinion from another physician.  If a second opinion is required, it shall be at city expense. 

C.
Limited Duty assignments are for a period of thirty (30) days.  Prior to the end of the 30-day period, the officer shall be re-evaluated by his/her physician.  The assignment may be re-approved by the Chief of Police, with the knowledge and approval of the City Manager.  Limited duty assignments shall not normally exceed ninety (90) days, unless mandated by state or federal law.

D.
Officers assigned to Limited Duty shall be notified in writing as to the specific duties to be performed and the duration of the assignment, based on the physician’s assessment and the needs of the department.

E.
Employees who have a non-work related temporary disability shall be required to utilize their sick, vacation, compensatory time and/or leave of absence if:

1. A limited duty assignment is not available; or

2. The employee is unable to perform a limited duty assignment. 

F.
Employees who have temporary disabilities due to a work-related injury shall be compensated in accordance with Chapter 143 of the Texas Local Govt. Code.
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