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 City Council Meeting 

December 22, 2005

Agenda Item Transmittal

Agenda Item #:          11
Agenda Title: 
Consider amending General Orders for Police Department


personnel to include Limited Duty.

Council Action to be taken: Approve or deny

Initiating Department:  Police Department

Staff Contact: 
Jeff Straub, Chief of Police
	1. INTRODUCTION/PURPOSE


In the past, when police officers were injured, pregnant or otherwise temporarily unable to meet the entire job description of police officer, it has been the practice and policy of the City of Taylor to:  permit the officer to work in another position within the City (if available) at a reduced salary—of if no such position were available, the officer would utilize workers’ compensation (if an on-duty injury) or other leaves for pregnancy or a non-work related condition.

This practice and policy was intended to avoid the jeopardy of the perception that special assignments were created outside of normal job descriptions and that at some point, individuals could claim that these special assignments (with their modified job duties) were permanent new positions.

After polling other police agencies, I can find no other agency with a similar practice.

The intent of this policy change is to retain the productivity and benefit to the City of Taylor police officers that are temporary limited by injury, illness or pregnancy from full field duties, by utilizing their training and expertise in temporary limited duty assignments.  This will also, as much as is possible, limit a negative salary impact on those who have experienced injury, illness or pregnancy.

	2. DESCRIPTION/ JUSTIFICATION


All police agencies with which I am familiar offer some form of limited-duty assignments to gain productivity from injured officers and to accommodate those with temporary disabilities or pregnancy.

With Civil Service’s implementation in Taylor, officers injured on-duty must be paid their full salary and benefits for up to a year.  With the old policy, we would receive no productive work for the funds expended.

As long as there is a need in the police department and a benefit to the officer AND the City-- The City will gain the benefit of utilizing the skills, abilities and training of pregnant officers or those otherwise unable to perform the full duties of police officer in the field in limited duty assignments.  Officers would no longer suffer the negative impact of salary reduction or potentially no salary at all.

All limited duty assignments will be on an “as-needed” basis—permitted only if there is a need in the agency and the employee is capable of fulfilling that need; all assignments are reviewed every 30 days.  No assignment will last longer than 90 days.

Legal counsel has advised that this policy change could be made at an administrative level within the police department or other departments.  Because this is a major deviation from past policy and practices, we ask the Council’s approval of this change.

	3. FINANCIAL/BUDGET


There is no fiscal impact of this change.

	4. TIMELINE CONSIDERATIONS


Immediate.

	5. RECOMMENDATION


Staff recommends approval.

	6. REFERENCE FILES 
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